A region's economic performance is closely linked to the skills and knowledge of its workforce. Using college attainment as a measure of workforce skills, we examine overall trends in higher education to get a sense of where Ohio stands relative to other states. The data reveal that Ohio has made some progress, especially in improving educational attainment in its younger workers. At the same time, Ohio lags in a number of other dimensions, in particular, in its overall level of college attainment and in attracting educated workers into the state. A region's economic performance is closely related to the quality of its human capital-the knowledge and skills that its workforce possesses. Many studies have shown that U.S. states and metropolitan areas with a high proportion of highly skilled workers grow faster in terms of income, productivity, and population than less skilled regions.
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This Commentary looks at the development of Ohio's human capital base, focusing specifi cally on high-skilled, collegeeducated labor. The share of college graduates in the adult population (25 years or older) is a standard metric used to proxy for the high-skill nature of the workforce in a region. To be sure, it is not a comprehensive measure of skill. Individuals without college degrees may have developed strong skills through work experience and nondegree training programs. In addition, there are likely to be differences in the quality of acquired skills that are not picked up by relatively coarse educational attainment metrics. Still, the college attainment variable works reasonably well as a measure of human capital-it is positively correlated with the long-run economic growth of U.S. regions and stands up to a number of robustness tests.
We examine overall trends in college attainment for Ohio. The data reveal that Ohio has made progress, especially in improving educational attainment in its younger workers, but it also lags in a number of other dimensions, especially in attracting educated workers into the state.
The human capital of a region depends on a range of factors including (but not limited to) the educational infrastructure of the state, the industries that operate within its borders, and the ability to retain and attract highly skilled workers. We present 10 features that describe the current state of development of Ohio's workforce skills, and its near-term outlook.
1. Ohio's ranking in college attainment rates among the 50 states has been static for the last three decades, hovering around the 25th percentile. In 2010, for example, 24.6 percent of Ohioans aged 25 and older had earned a four-year college degree (compared to the national average of 28.2 percent), placing Ohio at 39 in the rankings.
1 Like other states, Ohio has increased its college attainment rates over time, but it has not improved its relative position among the states. This stability of rank is not found in all states. States such as Pennsylvania and Illinois have seen marked increases in their college attainment rates, both in absolute and relative This places Ohio in the middle of the distribution, with a ranking of 22nd among the states. While the number of individuals in the pipeline is strongly correlated with subsequent educational attainment of the relevant cohort, it is not a simple one-to-one relationship. Not all those individuals in college will earn a four-year college degree-some will earn an associate's degree and others will leave college without any degree. Highly educated workers are also more likely to move across states, so that some states will be net importers of the college educated while others will be net exporters.
Immigration boosts Ohio's educational attainment.
On average, foreign-born residents of Ohio have much higher educational attainment rates than native-born residents. For individuals over 25, the college attainment rate for people born in the United States living in Ohio is 23.8 percent, while for the foreign-born it is 39.5 percent. This is not the typical pattern, as the foreign-born have somewhat lower college attainment rates than the nativeborn for the United States as a whole. The impact of the high rate of college attainment of the foreign-born on overall college attainment in Ohio is somewhat muted because Ohio has a relatively low percentage of immigrants in the population. Only 4.9 percent of Ohio's 25-and-over population was born outside the United States, compared to an average of 10. 28.2 percent). Foreign-born residents make up 6.5 percent of the 25-34 age group and 10.3 percent of those with a college degree in that group. In addition, foreign-born residents are particularly prominent in fi elds requiring academic backgrounds in science, technology, engineering, and math (STEM 
Conclusion
Ohio remains a relatively low-ranked state based on the overall college attainment rate of the adult population. At the same time, there is some good news. Ohio's young working cohort is moving up the rankings, Ohio's education pipeline looks solid, and the state does attract a very skilled set of immigrants. However, one should be cautious in inferring the path of the future human capital stock simply 
